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Figure 1: A WIL pathway linking theory 






















































Figure 2: Elements which work to developing HRM Professionals.
 “What	can	be	difficult	is	developing	and	maintaining	the	
partnerships	that	make	these	activities	an	ongoing	and	
integrated	part	of	the	academic	development	of	our	
students.	We	have	offered	activities	similar	to	this	with	
other	discipline	areas	and	while	they	have	always	been	
successful,	many	have	been	a	one‐off	event.	The	difference	
with	the	HR	activity	is	the	willingness	of	the	HRM	lecturers	
to	collaborate	with	us	to	make	this	activity	an	integral	and	
ongoing	part	of	the	program”.

